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GENERAL INTENT
It is the intent of the Board of Commissioners of Cook County that all provisions of this resolution shall apply to all designated 
officers and/or employees, without regard to race, color, gender, age, religion, disability, national origin, ancestry, sexual 
orientation, gender identity or expression, marital status, parental status, military discharge status, source of income, housing, 
or any other protected category established by law, statute, or ordinance.

POSITION CLASSIFICATION AND UNION PAY PLAN
SALARY SCHEDULES
The salary schedules, including a range of pay for each grade, are set forth in the schedules attached hereto.  

In addition, there shall be a salary grade for salaries established by state statute and salary grades, which shall be used for 
flat or single rates, rather than salary ranges.

I. ENTRY RATE
A new employee entering the County service shall be paid the minimum salary provided in the salary grade in which the job 
has been placed. An employee who is separated from the County payroll for reasons other than disability, leave of absence or 
termination for cause shall be eligible to receive the salary received at the time of separation if the employee returns to the 
position held at the time of separation within 30 calendar days from the date of separation, unless otherwise required in the 
relevant collective bargaining agreement.

II. APPLICABILITY OF STEP PROGRESSION AND STEP PLACEMENT
Employees compensated according to the salary schedules shall be required to work a minimum of one year at each step, 
except where elsewhere provided for in this section.

In general, the following rules shall apply unless otherwise required in the relevant collective bargaining agreement:

A.	 Step advances shall be granted upon completion of one year of continuous service in each step until the maximum 
salary is reached except as provided for personnel employed at the first step of the fol-lowing salary schedules 
and grades: 

SCHEDULE II 	 Grades FA through FF

SCHEDULE VIII 	 Grades CA through CK

SCHEDULE IX 	 Grades DA through DK

B.	 Anniversary step advancement will be effective the first full pay period following the employee’s anni-versary date.

C.	 Eligibility for longevity step advancement and longevity step placement must be in conformance with the years of 
service requirements established in the respective salary schedules and/or collective bargaining agreements.

D.	 Eligibility for longevity step advancement and longevity step placement must be in conformance with the years of 
service requirements established in the respective salary schedules and/or collective bar-gaining agreements.
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III. EXISTING RATES
An employee whose compensation is above the maximum salary of the salary grade in which the job classification has been 
placed shall not have the salary reduced during the incumbency in the job classification held as of the date of this resolution 
unless the reduction is authorized by the Cook County Board of Commissioners pursuant to the implementation of shutdown 
days, a furlough program, unpaid holidays or another program established to address a budget deficit, or loss in salary 
resulting from unpaid leave or days.  

No salary shall be raised if it exceeds the maximum salary of the salary grade in which the job has been placed. 

An employee whose salary is within the limits of the salary grade in which the position is placed, but does not correspond to 
one of the established steps of the salary grade, shall be eligible for an increase to the first established step above the present 
salary at the time of the employee’s next anniversary as required by the applicable collective bargaining agreement. 

IV. TRANSFERS OR CHANGES OF POSITIONS
An employee transferring from one department to another in the same job classification and/or grade shall be eligible to 
receive the salary the employee has been receiving at the time of transfer, provided the budget of the department to which 
the employee has been transferred can accommodate the salary and, if not, the employee shall be eligible to have the salary 
received prior to the transfer restored at the earliest possible date. Such movement shall not set a new anniversary date.

V. PROMOTIONS
An employee who is promoted to a position in a higher salary grade shall be entitled to placement in the step of the new 
salary grade which will provide a salary of their existing grade increase at least two steps above the salary received at the 
time the promotion is made, provided that:

A.	 The new salary does not exceed the maximum established for the grade to which the employee is promoted.

B.	 The new salary is not below the first step established for the grade to which the employee is promoted.

C.	 Years of service requirements are fulfilled concerning longevity step placement. If years of service re-quirements 
are met, the employee will be placed at the appropriate step that provides a salary in-crease that complies with 
longevity requirements not to exceed five percent (5%).

D.	 A previous promotion has not been given within the same fiscal year. ¹

E.	 The budget of the department to which the employee is assigned can accommodate the salary.

F. 	 In all cases, an employee must spend at least 6 months in the job classification from which the em-ployee is being 
promoted.

   ¹ If an employee has been given a previous promotion within the same fiscal year, the employee shall be entitled to placement in the step of the 
new salary grade, which will provide a salary increase, at least one step above the salary received immediately prior to the time the promotion 
is made. However, in all cases, such salary will be in conformity with the provisions of (A), (B), (C), (E), and (F) above. In all cases of promotion, 
the effective date will set a new anniversary date and a new probationary period unless otherwise required in the relevant collective bargaining 
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VI. DEMOTIONS
The following shall apply to demotions from one grade to another:

A.	 An employee demoted to a position in a lower salary grade shall have the rate of pay or salary adjust-ed in the new 
position to the same rate of pay of the new salary grade as in the grade from which the employee is demoted. The 
employee’s anniversary date does not change.

B.	 An employee promoted to a position in a higher salary grade and subsequently demoted to a position in a lower 
salary grade, within 6 months of the promotion, shall have the salary adjusted to the step of the salary grade to 
which the employee would be entitled had the employee remained in the salary grade from which the employee 
was promoted. In such cases, the anniversary date of the employee does not change. 

VII. RECLASSIFICATION OF POSITIONS
An employee whose position is reclassified to a lower classification shall continue to receive compensation at the same rate 
received immediately prior to reclassification. Such action shall not change the employee’s anniversary date. If the salary rate 
received immediately prior to reclassification is less than the last step rate of the lower classification, the employee shall be 
entitled to further step advancement.  

An employee’s salary may not align to a salary rate on the new lower grade. In such cases, the employee will receive the 
rate of pay closest to that received immediately prior to the reclassification that does not result in a decrease in pay and will 
advance to the next step of the new grade that provides a salary increase upon the employee’s anniversary date.  

An employee whose position is reclassified to a lower grade and whose salary exceeds the maximum of the lower grade shall 
remain at the same salary received prior to the reclassification and be frozen at such rate until the applicable salary range of 
the new grade is adjusted over time and the employee is placed on a step which exceeds the frozen salary on the employee’s 
anniversary rate.

An employee whose job is reclassified to a higher classification shall be placed in the first step of the higher grade, which is 
closest to, but not lower than, the employee’s salary received at the time of the reclassification. Such action will change the 
employee’s anniversary date. In all cases of reclassification, the employee shall receive at least the first step of the grade to 
which the position is reclassified. In no case shall an employee be paid below the minimum salary rate of the higher graded 
position.  

An employee whose job is reclassified to a classification in the same grade shall be placed in the same step the employee was 
assigned to prior to such reclassification and shall retain the same salary received in the prior classification.

VIII. UPGRADING OF POSITIONS
An employee whose position is upgraded shall be placed in the first step of the new grade, which is at least the same as the 
salary the employee was receiving prior to being upgraded.  

In all cases of upgrading, the employee shall receive at least the first step of the new grade and shall retain the anniversary 
date held prior to the upgrade. Upon assignment to the higher grade, employees shall be required to work a minimum of one 
year at each step, except where elsewhere provided in the respective Salary Schedule. In no case shall an employee be paid 
below the salary rate of the higher graded position.
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IX. DOWNGRADING OF POSITIONS
An employee whose classification is downgraded shall be placed in the first step of the new grade, which is at least the same 
as the salary the employee was receiving prior to the classification being downgraded. In no case shall an employee be paid 
below the minimum salary rate of the lower graded position. The employee’s anniversary date does not change.

X. SALARY RATES BASED UPON FULL-TIME EMPLOYMENT
The salary rates prescribed in the Salary Schedule I are fixed based on full-time service for normal work weeks of 40 hours 
unless otherwise defined in the applicable collective bargaining agreement. The salary rates of salary schedules other than 
Schedule I are likewise fixed on the basis of full-time service, with designations as to the constitution of a normal work week 
left to the department heads involved. For positions, which are classified as Exempt under the Fair Labor Standards Act 
(FLSA), the normal work week of 40 hours generally applies, but the compensation is intended to be appropriate for the class 
regardless of variations in the time that may be required to satisfactorily fulfill the responsibilities of the positions.

XI. PREVAILING RATE POSITIONS
A prevailing rate position is hereby defined as one for which the rate is established under the acceptable evidence of the wage 
prevailing in industry. Such positions are usually craft, labor, or trade positions, and are not paid under the provisions of the 
position classification and compensation plan schedules.

XII. SALARIES AND WAGES OF EXTRA EMPLOYEES
Titles and grades of employees on the Extra Account shall be the same as those of positions on the Regular Account unless 
authorized in advance by the designated Human Resources Officer. All such positions shall conform to the provisions of this 
resolution.

XIII. CONTINUITY OF SERVICE
Any break in County service due to leave without pay for periods in excess of 30 calendar days, all suspensions, layoffs for 
more than 30 calendar days but less than one year, and all absences without leave shall be deducted in computing total 
continuous service and will effect a change in the anniversary date. Seasonal employment of less than 120 calendar days in 
any calendar year shall not be credited toward continuity of service.

XIV. GENERAL PROVISIONS
All changes in pay shall be implemented the first full pay period following the effective date. 

Notwithstanding these provisions as set forth, the Board of Commissioners of Cook County may in its discretion limit the 
amount of salary increases, step advancements, cost of living increases, or non-compounding cost of living allowances 
for any or all employees or provide for salary rates in excess of those prescribed. In addition, certain procedures may be in 
use at the Cook County Health and Hospital System (CCHHS), that are unique to the nature of its operation and may deviate 
somewhat from these provisions as set forth.  

Any change in the job classification title terminology not involving a change in the major duties of the job will not affect the 
status of the employee, including eligibility for increases within a specific salary grade.  

The Board of Commissioners may in its discretion adopt certain procedures in compliance with state guidelines or 
recommendations related to the compensation of Circuit Court probation service officers.  Provisions set in this section are 
subject to agreed upon collective bargaining agreement. All questions concerning the specific application of the provisions 
of this resolution shall be interpreted and resolved by the designated Human Resources Officer.
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SCHEDULE I – AFSCME

 Effective June 1, 2025
 SCHEDULE I

BUREAU OF HUMAN RESOURCES
AFSCME

After 2 
Years At 
5th Step

After 1 Year 
at 1st 

Longevity 
Rate & 10 

Years 
Service

After 1 Year 
at 2nd 

Longevity 
Rate & 15 

Years 
Service

After 1 Year 
at 3rd 

Longevity 
Rate & 20 

Years 
Service

Grade Entry Rate 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

9 Hourly 19.637 20.474 21.343 22.251 23.200 24.184 24.847 25.471 26.747 27.817
Bi-Weekly 1,570.98 1,637.94 1,707.46 1,780.09 1,856.03 1,934.72 1,987.78 2,037.71 2,139.76 2,225.35
Annual 40,845 42,586 44,393 46,281 48,257 50,302 51,682 52,980 55,634 57,859

10 Hourly 21.037 21.932 22.861 23.833 24.846 25.903 26.617 27.286 28.648 29.794
Bi-Weekly 1,682.96 1,754.55 1,828.89 1,906.63 1,987.68 2,072.23 2,129.36 2,182.88 2,291.83 2,383.51
Annual 43,756 45,618 47,551 49,571 51,679 53,877 55,363 56,754 59,587 61,970

11 Hourly 22.568 23.530 24.528 25.568 26.655 27.790 28.555 29.272 30.734 31.964
Bi-Weekly 1,805.44 1,882.42 1,962.24 2,045.47 2,132.38 2,223.17 2,284.36 2,341.77 2,458.76 2,557.11
Annual 46,941 48,943 51,017 53,182 55,441 57,802 59,393 60,885 63,927 66,484

12 Hourly 24.171 25.199 26.271 27.384 28.550 29.763 30.581 31.349 32.917 34.233
Bi-Weekly 1,933.68 2,015.96 2,101.64 2,190.73 2,283.99 2,381.02 2,446.47 2,507.94 2,633.35 2,738.68
Annual 50,275 52,415 54,642 56,959 59,384 61,906 63,608 65,206 68,466 71,205

13 Hourly 25.886 26.985 28.134 29.329 30.574 31.874 32.751 33.574 35.252 36.662
Bi-Weekly 2,070.91 2,158.77 2,250.69 2,346.31 2,445.90 2,549.93 2,620.10 2,685.93 2,820.13 2,932.94
Annual 53,843 56,128 58,517 61,003 63,592 66,297 68,122 69,834 73,323 76,256

14 Hourly 27.794 28.974 30.206 31.488 32.826 34.222 35.162 36.045 37.848 39.362
Bi-Weekly 2,223.55 2,317.94 2,416.48 2,519.00 2,626.06 2,737.76 2,812.94 2,883.59 3,027.82 3,148.93
Annual 57,811 60,266 62,829 65,493 68,277 71,181 73,136 74,973 78,723 81,872

15 Hourly 29.919 31.190 32.515 33.897 35.339 36.839 37.855 38.808 40.746 42.376
Bi-Weekly 2,393.50 2,495.17 2,601.19 2,711.75 2,827.13 2,947.14 3,028.38 3,104.61 3,259.72 3,390.10
Annual 62,230 64,874 67,631 70,504 73,505 76,625 78,737 80,720 84,752 88,142

16 Hourly 32.119 33.483 34.905 36.388 37.934 39.550 40.636 41.657 43.737 45.487
Bi-Weekly 2,569.51 2,678.65 2,792.42 2,911.02 3,034.72 3,164.01 3,250.92 3,332.54 3,498.99 3,638.95
Annual 66,807 69,644 72,603 75,686 78,903 82,264 84,523 86,645 90,973 94,612

17 Hourly 34.471 35.931 37.460 39.051 40.712 42.442 43.610 44.704 46.938 48.815
Bi-Weekly 2,757.71 2,874.51 2,996.80 3,124.09 3,256.97 3,395.34 3,488.78 3,576.35 3,755.00 3,905.20
Annual 71,700 74,737 77,916 81,226 84,681 88,279 90,708 92,985 97,630 101,535

18 Hourly 36.920 38.490 40.125 41.831 43.610 45.461 46.712 47.886 50.282 52.293
Bi-Weekly 2,953.58 3,079.17 3,209.97 3,346.44 3,488.78 3,636.88 3,736.94 3,830.85 4,022.56 4,183.46
Annual 76,793 80,058 83,459 87,007 90,708 94,558 97,160 99,602 104,586 108,769

19 Hourly 40.499 42.222 44.015 45.883 47.837 49.867 51.241 52.526 55.154 57.360
Bi-Weekly 3,239.95 3,377.74 3,521.21 3,670.64 3,826.98 3,989.36 4,099.26 4,202.06 4,412.30 4,588.79
Annual 84,238 87,821 91,551 95,436 99,501 103,723 106,580 109,253 114,719 119,308

20 Hourly 44.470 46.362 48.333 50.385 52.526 54.758 56.264 57.677 60.559 62.981
Bi-Weekly 3,557.63 3,708.95 3,866.60 4,030.78 4,202.06 4,380.62 4,501.11 4,614.12 4,844.70 5,038.48
Annual 92,498 96,432 100,531 104,800 109,253 113,895 117,028 119,967 125,962 131,001

21 Hourly 48.872 50.949 53.114 55.370 57.723 60.178 61.834 63.383 66.551 69.213
Bi-Weekly 3,909.73 4,075.90 4,249.16 4,429.61 4,617.81 4,814.24 4,946.74 5,070.64 5,324.10 5,537.06
Annual 101,653 105,972 110,478 115,169 120,063 125,170 128,615 131,836 138,426 143,963

22 Hourly 53.632 55.910 58.285 60.764 63.344 66.038 67.853 69.556 73.034 75.956
Bi-Weekly 4,290.58 4,472.83 4,662.83 4,861.15 5,067.52 5,283.05 5,428.22 5,564.51 5,842.75 6,076.46
Annual 111,555 116,293 121,233 126,390 131,755 137,358 141,133 144,676 151,911 157,987

23 Hourly 56.253 58.644 61.134 63.733 66.441 69.266 71.169 72.957 76.606 79.670
Bi-Weekly 4,500.25 4,691.49 4,890.75 5,098.63 5,315.30 5,541.24 5,693.51 5,836.60 6,128.46 6,373.60
Annual 117,006 121,978 127,160 132,563 138,198 144,072 148,031 151,751 159,340 165,713

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  5

CLASSIFICATION & COMPENSATION



Effective June 1, 2025
 SCHEDULE I

BUREAU OF HUMAN RESOURCES
OFFICE OF THE CHIEF JUDGE - CHICAGO NEWSPAPER GUILD

FULL TIME COURT INTERPRETERS

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

15 Hourly 28.698 29.999 31.500 33.059 34.720 36.355 37.087 37.466 38.583
Bi-Weekly 2,295.87 2,399.89 2,519.99 2,644.72 2,777.58 2,908.37 2,967.00 2,997.26 3,086.62
Annual 59,692 62,397 65,519 68,762 72,217 75,617 77,141 77,928 80,252

16 Hourly 30.806 32.265 33.798 35.412 37.122 38.842 39.643 40.027 41.233
Bi-Weekly 2,464.48 2,581.17 2,703.82 2,833.00 2,969.74 3,107.33 3,171.45 3,202.18 3,298.64
Annual 64,076 67,110 70,299 73,657 77,213 80,790 82,457 83,256 85,764

17 Hourly 33.059 34.720 36.355 38.046 39.926 41.901 42.720 43.129 44.433
Bi-Weekly 2,644.72 2,777.58 2,908.37 3,043.69 3,194.05 3,352.07 3,417.60 3,450.32 3,554.63
Annual 68,762 72,217 75,617 79,135 83,045 87,153 88,857 89,708 92,420

SCHEDULE I – CHIEF JUDGE – FULL TIME COURT INTERPRETERS

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  6

CLASSIFICATION & COMPENSATION



SCHEDULE I
BUREAU OF HUMAN RESOURCES

PER DIEM (PDM) COURT INTERPRETERS AND CERTIFIED COURT INTERPRETERS

Schedule I Chief Judge PDM Interpreters

PDM Hourly

6/1/2021 27.180

12/1/2021 28.131

6/1/2022 28.835

12/1/2022 33.782

6/1/2023 34.627

6/1/2024 35.319

6/1/2025 37.085

PDM2 Hourly

6/1/2021 36.896

12/1/2021 38.187

6/1/2022 39.142

12/1/2022 41.400

6/1/2023 42.435

6/1/2024 43.284

6/1/2025 45.448

SCHEDULE I
BUREAU OF HUMAN RESOURCES

PER DIEM (PDM) COURT INTERPRETERS AND CERTIFIED COURT INTERPRETERS

Schedule I Chief Judge PDM Interpreters

PDM Hourly

6/1/2021 27.180

12/1/2021 28.131

6/1/2022 28.835

12/1/2022 33.782

6/1/2023 34.627

6/1/2024 35.319

6/1/2025 37.085

PDM2 Hourly

6/1/2021 36.896

12/1/2021 38.187

6/1/2022 39.142

12/1/2022 41.400

6/1/2023 42.435

6/1/2024 43.284

6/1/2025 45.448

SCHEDULE I
BUREAU OF HUMAN RESOURCES

PER DIEM (PDM) COURT INTERPRETERS AND CERTIFIED COURT INTERPRETERS

Schedule I Chief Judge PDM Interpreters

PDM Hourly

6/1/2021 27.180

12/1/2021 28.131

6/1/2022 28.835

12/1/2022 33.782

6/1/2023 34.627

6/1/2024 35.319

6/1/2025 37.085

PDM2 Hourly

6/1/2021 36.896

12/1/2021 38.187

6/1/2022 39.142

12/1/2022 41.400

6/1/2023 42.435

6/1/2024 43.284

6/1/2025 45.448

SCHEDULE I – CHIEF JUDGE – PER DIEM (PDM) COURT INTERPRETERS AND CERTIFIED COURT INTERPRETERS

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  7

CLASSIFICATION & COMPENSATION



Effective June 1, 2025
 SCHEDULE 1

BUREAU OF HUMAN RESOURCES
FOP - SHERIFF INVESTIGATORS - OFFICE OF PROFESSIONAL REVIEW

After 2 
years at 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade Entry Rate 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

19 Hourly 34.959 38.842 40.773 42.654 44.759 46.875 49.122 49.868 50.355 51.881
Bi-Weekly 2,796.69 3,107.33 3,261.85 3,412.31 3,580.73 3,750.00 3,929.77 3,989.44 4,028.40 4,150.49
Annual 72,713 80,790 84,808 88,720 93,098 97,500 102,174 103,725 104,738 107,912

SCHEDULE I – FOP – SHERIFF INVESTIGATORS – OFFICE OF PROFESSIONAL REVIEW

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  8

CLASSIFICATION & COMPENSATION



Effective June 1, 2025
                          SCHEDULE I

                          BUREAU OF HUMAN RESOURCES
                        FOP Office Professional Review  - Senior Investigators

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade Entry Rate 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

21 Hourly 43.263 48.069 50.375 52.753 55.333 57.956 60.773 61.675 62.290 64.181
Bi-Weekly 3,461.01 3,845.51 4,030.01 4,220.28 4,426.62 4,636.46 4,861.81 4,933.96 4,983.23 5,134.44
Annual 89,986 99,983 104,780 109,727 115,092 120,547 126,407 128,283 129,564 133,495

SCHEDULE I – FOP – OFFICE OF PROFESSIONAL REVIEW – SENIOR INVESTIGATORS

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  9

CLASSIFICATION & COMPENSATION



Effective June 1, 2025

SCHEDULE I
BUREAU OF HUMAN RESOURCES

FOP - WEAPONS AND NON-WEAPONS
ADULT PROBATION SUPERVISORS

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade Entry Rate 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

20 Hourly 38.465 42.739 44.557 46.451 48.424 50.482 52.627 54.074 55.431 58.202
Bi-Weekly 3,077.17 3,419.12 3,564.56 3,716.05 3,873.88 4,038.52 4,210.16 4,325.91 4,434.47 4,656.13
Annual 80,006 88,897 92,678 96,617 100,720 105,001 109,464 112,473 115,296 121,059

SCHEDULE I – FOP - ADULT PROBATION SUPERVISORS

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  1 0

CLASSIFICATION & COMPENSATION



Effective June 1, 2025
          SCHEDULE I

               BUREAU OF HUMAN RESOURCES
SHERIFF TELECOMMUNICATOR/VEHICLE MAINTENANCE WORKERS - FOP

Grade 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

15 Hourly 29.999 31.501 33.059 34.722 36.355 37.173 37.545 38.007 39.729
Bi-Weekly 2,399.89 2,520.08 2,644.72 2,777.77 2,908.37 2,973.81 3,003.60 3,040.57 3,178.35
Annual 62,397 65,522 68,762 72,222 75,617 77,318 78,093 79,054 82,637

17 Hourly 33.059 34.720 36.355 38.046 39.926 41.901 42.720 43.129 44.433
Bi-Weekly 2,644.72 2,777.58 2,908.37 3,043.69 3,194.05 3,352.07 3,417.60 3,450.32 3,554.63
Annual 68,762 72,217 75,617 79,135 83,045 87,153 88,857 89,708 92,420

18 Hourly 35.409 37.190 38.939 40.751 42.764 44.880 45.756 46.194 47.590
Bi-Weekly 2,832.72 2,975.23 3,115.09 3,260.06 3,421.10 3,590.38 3,660.45 3,695.53 3,807.21
Annual 73,650 77,355 80,992 84,761 88,948 93,349 95,171 96,083 98,987

19 Hourly 38.842 40.773 42.654 44.759 46.875 49.122 49.868 50.355 51.881
Bi-Weekly 3,107.33 3,261.85 3,412.31 3,580.73 3,750.00 3,929.77 3,989.44 4,028.40 4,150.49
Annual 80,790 84,808 88,720 93,098 97,500 102,174 103,725 104,738 107,912

SCHEDULE I – FOP – SHERIFF VEHICLE MAINTENANCE WORKERS

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  1 1

CLASSIFICATION & COMPENSATION



Effective June 1, 2025

SCHEDULE I
BUREAU OF HUMAN RESOURCES

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade Entry Rate 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

20 Hourly 38.465 42.739 44.557 46.451 48.424 50.482 52.627 54.074 55.431 58.202
Bi-Weekly 3,077.17 3,419.12 3,564.56 3,716.05 3,873.88 4,038.52 4,210.16 4,325.91 4,434.47 4,656.13
Annual 80,006 88,897 92,678 96,617 100,720 105,001 109,464 112,473 115,296 121,059

FOP - SOCIAL SERVICE SUPERVISORS

SCHEDULE I – FOP – SOCIAL SERVICE SUPERVISORS

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  1 2

CLASSIFICATION & COMPENSATION



Effective June 1, 2025
                         SCHEDULE I

                          BUREAU OF HUMAN RESOURCES
                         FOP STATES ATTORNEY INVESTIGATOR SUPERVISOR (Sergeants)

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade Entry Rate 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

23 Hourly 53.412 53.951 56.511 59.262 62.015 65.002 68.239 69.249 69.938 72.053
Bi-Weekly 4,272.92 4,316.07 4,520.90 4,740.96 4,961.20 5,200.17 5,459.09 5,539.94 5,595.07 5,764.25
Annual 111,095 112,217 117,543 123,264 128,991 135,204 141,936 144,038 145,471 149,870

SCHEDULE I – FOP – STATES ATTORNEY INVESTIGATOR – SERGEANTS

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  1 3

CLASSIFICATION & COMPENSATION



SCHEDULE I - TELECOMMUNICATOR SUPERVISOR SHERIFF – MAP 507

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  1 4

CLASSIFICATION & COMPENSATION

Effective June 1, 2025

                                             SCHEDULE I
                                                        BUREAU OF HUMAN RESOURCES

                                      TELECOMMUNICATOR SUPERVISOR SHERIFF - MAP 507

Grade 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

20 Hourly 40.982 43.020 45.001 47.226 49.458 51.828 52.616 53.131 54.739
Bi-Weekly 3,278.59 3,441.62 3,600.12 3,778.09 3,956.63 4,146.23 4,209.31 4,250.44 4,379.15
Annual 85,243 89,482 93,603 98,230 102,872 107,802 109,442 110,511 113,857



SCHEDULE I - HEALTH & HOSPITAL SYSTEM – LOCAL 200

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  1 5

CLASSIFICATION & COMPENSATION

Effective June 1, 2025
 SCHEDULE I

BUREAU OF HUMAN RESOURCES
HEALTH AND HOSPITAL SYSTEM - LOCAL 200

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade Entry Rate 1 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

9 Hourly 18.835 19.635 20.472 21.341 22.249 23.198 24.182 24.845 25.342 26.611
Bi-Weekly 1,506.81 1,570.83 1,637.78 1,707.29 1,779.92 1,855.85 1,934.53 1,987.58 2,027.39 2,128.86
Annual 39,177 40,842 42,582 44,390 46,278 48,252 50,298 51,677 52,712 55,350

10 Hourly 20.176 21.035 21.930 22.859 23.831 24.844 25.900 26.614 27.145 28.503
Bi-Weekly 1,614.05 1,682.80 1,754.38 1,828.71 1,906.44 1,987.49 2,072.03 2,129.15 2,171.61 2,280.26
Annual 41,965 43,753 45,614 47,546 49,568 51,675 53,873 55,358 56,462 59,287

11 Hourly 21.646 22.566 23.528 24.526 25.566 26.652 27.787 28.552 29.123 30.578
Bi-Weekly 1,731.69 1,805.26 1,882.24 1,962.05 2,045.27 2,132.17 2,222.96 2,284.14 2,329.81 2,446.23
Annual 45,024 46,937 48,938 51,013 53,177 55,436 57,797 59,388 60,575 63,602

12 Hourly 23.177 24.169 25.197 26.268 27.381 28.547 29.760 30.578 31.188 32.749
Bi-Weekly 1,854.15 1,933.49 2,015.76 2,101.44 2,190.52 2,283.76 2,380.79 2,446.23 2,495.02 2,619.94
Annual 48,208 50,271 52,410 54,637 56,954 59,378 61,900 63,602 64,871 68,119

13 Hourly 24.829 25.884 26.982 28.131 29.326 30.571 31.871 32.748 33.404 35.072
Bi-Weekly 1,986.35 2,070.70 2,158.56 2,250.47 2,346.08 2,445.66 2,549.68 2,619.85 2,672.33 2,805.76
Annual 51,645 53,838 56,122 58,512 60,998 63,587 66,292 68,116 69,481 72,950

14 Hourly 26.658 27.792 28.971 30.203 31.484 32.823 34.219 35.158 35.862 37.656
Bi-Weekly 2,132.65 2,223.33 2,317.71 2,416.25 2,518.76 2,625.81 2,737.49 2,812.67 2,868.93 3,012.48
Annual 55,449 57,807 60,260 62,822 65,488 68,271 71,175 73,129 74,592 78,325

15 Hourly 28.698 29.916 31.187 32.512 33.894 35.336 36.836 37.851 38.609 40.537
Bi-Weekly 2,295.87 2,393.27 2,494.93 2,600.93 2,711.48 2,826.85 2,946.86 3,028.09 3,088.70 3,242.94
Annual 59,693 62,225 64,868 67,624 70,499 73,498 76,618 78,730 80,306 84,316

16 Hourly 30.806 32.116 33.480 34.902 36.384 37.930 39.546 40.633 41.445 43.517
Bi-Weekly 2,464.48 2,569.26 2,678.38 2,792.15 2,910.73 3,034.42 3,163.70 3,250.60 3,315.57 3,481.34
Annual 64,076 66,801 69,638 72,596 75,679 78,895 82,256 84,516 86,205 90,515

17 Hourly 33.059 34.468 35.928 37.456 39.047 40.708 42.438 43.605 44.478 46.700
Bi-Weekly 2,644.72 2,757.44 2,874.23 2,996.50 3,123.79 3,256.65 3,395.00 3,488.43 3,558.22 3,736.01
Annual 68,763 71,693 74,730 77,909 81,218 84,673 88,270 90,699 92,514 97,136

18 Hourly 35.412 36.916 38.486 40.121 41.826 43.605 45.457 46.707 47.643 50.028
Bi-Weekly 2,833.00 2,953.29 3,078.87 3,209.65 3,346.11 3,488.43 3,636.52 3,736.57 3,811.47 4,002.21
Annual 73,658 76,785 80,051 83,451 86,999 90,699 94,550 97,151 99,098 104,057

19 Hourly 38.842 40.495 42.218 44.011 45.879 47.833 49.862 51.236 52.261 54.874
Bi-Weekly 3,107.33 3,239.63 3,377.41 3,520.87 3,670.28 3,826.60 3,988.97 4,098.86 4,180.84 4,389.93
Annual 80,791 84,230 87,813 91,543 95,427 99,492 103,713 106,570 108,702 114,138

20 Hourly 42.654 44.466 46.357 48.328 50.380 52.521 54.752 56.258 57.384 60.253
Bi-Weekly 3,412.31 3,557.28 3,708.58 3,866.22 4,030.39 4,201.65 4,380.19 4,500.66 4,590.69 4,820.20
Annual 88,720 92,489 96,423 100,522 104,790 109,243 113,885 117,017 119,358 125,325

21 Hourly 46.875 48.867 50.944 53.109 55.365 57.717 60.172 61.828 63.061 66.215
Bi-Weekly 3,750.00 3,909.35 4,075.50 4,248.74 4,429.17 4,617.36 4,813.77 4,946.26 5,044.89 5,297.19
Annual 97,500 101,643 105,963 110,467 115,158 120,051 125,158 128,603 131,167 137,727

22 Hourly 51.440 53.627 55.905 58.280 60.758 63.338 66.032 67.846 69.202 72.665
Bi-Weekly 4,115.21 4,290.16 4,472.39 4,662.37 4,860.68 5,067.02 5,282.53 5,427.69 5,536.16 5,813.24
Annual 106,996 111,544 116,282 121,222 126,378 131,742 137,346 141,120 143,940 151,144

23 Hourly 53.951 56.248 58.638 61.128 63.727 66.435 69.259 71.162 72.586 76.215
Bi-Weekly 4,316.07 4,499.81 4,691.03 4,890.28 5,098.13 5,314.78 5,540.70 5,692.95 5,806.90 6,097.22
Annual 112,218 116,995 121,967 127,147 132,551 138,184 144,058 148,017 150,979 158,528



Effective June  1, 2025

              SCHEDULE I
              BUREAU OF HUMAN RESOURCES

               PHARMACY TECHNICIANS - LOCAL 200

Grade Entry Rate 1 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

10 Hourly 20.176 21.035 21.930 22.859 23.831 24.844 25.900 26.614 27.283 28.645
Bi-Weekly 1,614.05 1,682.80 1,754.38 1,828.71 1,906.44 1,987.49 2,072.03 2,129.15 2,182.67 2,291.61
Annual 41,965 43,752 45,613 47,546 49,567 51,674 53,872 55,357 56,749 59,581

13 Hourly 24.829 25.884 26.982 28.131 29.326 30.571 31.871 32.748 33.571 35.248
Bi-Weekly 1,986.35 2,070.70 2,158.56 2,250.47 2,346.08 2,445.66 2,549.68 2,619.85 2,685.67 2,819.85
Annual 51,645 53,838 56,122 58,512 60,998 63,587 66,291 68,116 69,827 73,316

After 2 
Years at 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 
Years of 
Service 

After 1 
Year at 2nd 
Longevity 
Rate & 15 
Years of 
Service 

After 1 
Year at 3rd 
Longevity 
Rate & 20 
Years of 
Service 

SCHEDULE I - PHARMACY TECHNICIANS – LOCAL 200

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3

C O O K  C O U N T Y  F I S C A L  Y E A R  2 0 2 6  •  1 6

CLASSIFICATION & COMPENSATION



SCHEDULE I - HEALTH & HOSPITAL SYSTEMS – SEIU LOCAL 73

Effective June 1, 2025
  SCHEDULE I 

BUREAU OF HUMAN RESOURCES
HEALTH & HOSPITAL SYSTEMS - SEIU LOCAL 73

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 12 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 4th 
Longevity 
Rate & 20 

Years 
Service

Grade 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step 10th Step

9 Hourly 18.835 19.258 20.196 21.169 22.145 23.723 24.255 24.496 24.986 26.235
Bi-Weekly 1,506.81 1,540.66 1,615.65 1,693.48 1,771.59 1,897.84 1,940.39 1,959.68 1,998.88 2,098.82
Annual 39,177 40,057 42,007 44,030 46,061 49,343 50,450 50,951 51,970 54,569

10 Hourly 20.176 21.118 22.112 23.183 24.295 25.432 26.004 26.266 26.791 28.130
Bi-Weekly 1,614.05 1,689.42 1,768.95 1,854.62 1,943.61 2,034.58 2,080.35 2,101.25 2,143.27 2,250.44
Annual 41,965 43,924 45,992 48,220 50,533 52,899 54,089 54,632 55,725 58,511

11 Hourly 21.645 22.644 23.721 24.829 26.056 27.376 27.994 28.275 28.841 30.283
Bi-Weekly 1,731.59 1,811.50 1,897.65 1,986.35 2,084.51 2,190.05 2,239.50 2,262.01 2,307.25 2,422.61
Annual 45,021 47,099 49,338 51,645 54,197 56,941 58,227 58,812 59,988 62,987

12 Hourly 23.183 24.295 25.432 26.659 28.027 29.326 29.984 30.285 30.890 32.435
Bi-Weekly 1,854.62 1,943.61 2,034.58 2,132.74 2,242.15 2,346.08 2,398.75 2,422.77 2,471.23 2,594.79
Annual 48,220 50,533 52,899 55,451 58,295 60,998 62,367 62,992 64,251 67,464

13 Hourly 24.829 26.056 27.378 28.698 29.999 31.500 32.208 32.531 33.181 34.840
Bi-Weekly 1,986.35 2,084.51 2,190.24 2,295.87 2,399.89 2,519.99 2,576.63 2,602.45 2,654.50 2,787.22
Annual 51,645 54,197 56,946 59,692 62,397 65,519 66,992 67,663 69,016 72,467

14 Hourly 26.659 28.027 29.325 30.806 32.266 33.798 34.557 34.903 35.601 37.381
Bi-Weekly 2,132.74 2,242.15 2,345.99 2,464.48 2,581.26 2,703.82 2,764.53 2,792.24 2,848.09 2,990.49
Annual 55,451 58,295 60,995 64,076 67,112 70,299 71,877 72,598 74,050 77,752

15 Hourly 28.698 29.999 31.501 33.059 34.722 36.355 37.173 37.545 38.296 40.211
Bi-Weekly 2,295.87 2,399.89 2,520.08 2,644.72 2,777.77 2,908.37 2,973.81 3,003.60 3,063.67 3,216.85
Annual 59,692 62,397 65,522 68,762 72,222 75,617 77,318 78,093 79,655 83,638

16 Hourly 30.806 32.266 33.798 35.412 37.121 38.842 39.716 40.112 40.915 42.960
Bi-Weekly 2,464.48 2,581.26 2,703.82 2,833.00 2,969.65 3,107.33 3,177.31 3,208.99 3,273.17 3,436.83
Annual 64,076 67,112 70,299 73,657 77,210 80,790 82,610 83,433 85,102 89,357

17 Hourly 33.059 34.722 36.355 38.046 39.926 41.901 42.844 43.273 44.139 46.346
Bi-Weekly 2,644.72 2,777.77 2,908.37 3,043.69 3,194.05 3,352.07 3,427.53 3,461.86 3,531.10 3,707.65
Annual 68,762 72,222 75,617 79,135 83,045 87,153 89,115 90,008 91,808 96,398

18 Hourly 35.412 37.121 38.842 40.773 42.654 44.759 45.767 46.226 47.151 49.508
Bi-Weekly 2,833.00 2,969.65 3,107.33 3,261.85 3,412.31 3,580.73 3,661.39 3,698.09 3,772.05 3,960.65
Annual 73,657 77,210 80,790 84,808 88,720 93,098 95,196 96,150 98,073 102,976

19 Hourly 38.842 40.773 42.654 44.758 46.875 49.122 50.227 50.731 51.746 54.333
Bi-Weekly 3,107.33 3,261.85 3,412.31 3,580.64 3,750.00 3,929.77 4,018.19 4,058.48 4,139.65 4,346.63
Annual 80,790 84,808 88,720 93,096 97,500 102,174 104,472 105,520 107,630 113,012

20 Hourly 42.654 44.758 46.875 49.121 51.440 53.951 55.167 55.717 56.831 59.673
Bi-Weekly 3,412.31 3,580.64 3,750.00 3,929.68 4,115.21 4,316.07 4,413.38 4,457.35 4,546.50 4,773.83
Annual 88,720 93,096 97,500 102,171 106,995 112,217 114,747 115,891 118,209 124,119

21 Hourly 46.875 49.121 51.440 53.952 56.511 59.262 60.593 61.201 62.425 65.546
Bi-Weekly 3,750.00 3,929.68 4,115.21 4,316.17 4,520.90 4,740.96 4,847.44 4,896.04 4,993.96 5,243.66
Annual 97,500 102,171 106,995 112,220 117,543 123,264 126,033 127,297 129,843 136,335

22 Hourly 51.440 53.952 56.511 59.261 62.016 65.002 66.467 67.131 68.474 71.897
Bi-Weekly 4,115.21 4,316.17 4,520.90 4,740.86 4,961.29 5,200.17 5,317.33 5,370.48 5,477.89 5,751.78
Annual 106,995 112,220 117,543 123,262 128,993 135,204 138,250 139,632 142,425 149,546

E X E C U T I V E  B U D G E T  R E C O M M E N D A T I O N  V O L U M E  3
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Effective June 1, 2025
  SCHEDULE I 

BUREAU OF HUMAN RESOURCES
CORPORATE - SEIU LOCAL 73

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

9 Hourly 18.835 19.691 20.650 21.646 22.644 23.723 24.397 24.641 25.874
Bi-Weekly 1,506.81 1,575.28 1,651.97 1,731.69 1,811.50 1,897.84 1,951.74 1,971.32 2,069.88
Annual 39,177 40,957 42,951 45,023 47,099 49,343 50,745 51,254 53,816

10 Hourly 20.176 21.118 22.112 23.182 24.295 25.432 25.916 26.190 27.499
Bi-Weekly 1,614.05 1,689.42 1,768.95 1,854.53 1,943.61 2,034.58 2,073.26 2,095.20 2,199.96
Annual 41,965 43,924 45,992 48,217 50,533 52,899 53,904 54,475 57,198

11 Hourly 21.646 22.644 23.723 24.829 26.056 27.376 27.925 28.182 29.591
Bi-Weekly 1,731.69 1,811.50 1,897.84 1,986.35 2,084.51 2,190.05 2,234.02 2,254.54 2,367.27
Annual 45,023 47,099 49,343 51,645 54,197 56,941 58,084 58,618 61,548

12 Hourly 23.182 24.295 25.432 26.658 28.028 29.326 29.899 30.198 31.708
Bi-Weekly 1,854.53 1,943.61 2,034.58 2,132.65 2,242.25 2,346.08 2,391.94 2,415.87 2,536.66
Annual 48,217 50,533 52,899 55,448 58,298 60,998 62,190 62,812 65,953

13 Hourly 24.829 26.056 27.376 28.698 29.999 31.500 32.128 32.435 34.057
Bi-Weekly 1,986.35 2,084.51 2,190.05 2,295.87 2,399.89 2,519.99 2,570.20 2,594.79 2,724.53
Annual 51,645 54,197 56,941 59,692 62,397 65,519 66,825 67,464 70,837

14 Hourly 26.658 28.028 29.326 30.806 32.265 33.798 34.494 34.838 36.580
Bi-Weekly 2,132.65 2,242.25 2,346.08 2,464.48 2,581.17 2,703.82 2,759.52 2,787.04 2,926.39
Annual 55,448 58,298 60,998 64,076 67,110 70,299 71,747 72,463 76,086

15 Hourly 28.698 29.999 31.500 33.059 34.720 36.355 37.087 37.466 39.339
Bi-Weekly 2,295.87 2,399.89 2,519.99 2,644.72 2,777.58 2,908.37 2,967.00 2,997.26 3,147.12
Annual 59,692 62,397 65,519 68,762 72,217 75,617 77,141 77,928 81,825

16 Hourly 30.806 32.265 33.798 35.412 37.122 38.842 39.643 40.027 42.029
Bi-Weekly 2,464.48 2,581.17 2,703.82 2,833.00 2,969.74 3,107.33 3,171.45 3,202.18 3,362.29
Annual 64,076 67,110 70,299 73,657 77,213 80,790 82,457 83,256 87,419

17 Hourly 33.059 34.720 36.355 38.046 39.926 41.901 42.720 43.129 45.285
Bi-Weekly 2,644.72 2,777.58 2,908.37 3,043.69 3,194.05 3,352.07 3,417.60 3,450.32 3,622.84
Annual 68,762 72,217 75,617 79,135 83,045 87,153 88,857 89,708 94,193

18 Hourly 35.412 37.122 38.842 40.773 42.654 44.759 45.675 46.108 48.413
Bi-Weekly 2,833.00 2,969.74 3,107.33 3,261.85 3,412.31 3,580.73 3,654.02 3,688.63 3,873.06
Annual 73,657 77,213 80,790 84,808 88,720 93,098 95,004 95,904 100,699

19 Hourly 38.842 40.773 42.654 44.759 46.875 49.122 49.868 50.355 52.873
Bi-Weekly 3,107.33 3,261.85 3,412.31 3,580.73 3,750.00 3,929.77 3,989.44 4,028.40 4,229.82
Annual 80,790 84,808 88,720 93,098 97,500 102,174 103,725 104,738 109,975

20 Hourly 42.654 44.759 46.875 49.122 51.440 53.951 54.743 55.274 58.037
Bi-Weekly 3,412.31 3,580.73 3,750.00 3,929.77 4,115.21 4,316.07 4,379.43 4,421.89 4,642.99
Annual 88,720 93,098 97,500 102,174 106,995 112,217 113,865 114,969 120,717

21 Hourly 46.875 49.122 51.440 53.951 56.511 59.262 60.140 60.740 63.777
Bi-Weekly 3,750.00 3,929.77 4,115.21 4,316.07 4,520.90 4,740.96 4,811.22 4,859.16 5,102.12
Annual 97,500 102,174 106,995 112,217 117,543 123,264 125,091 126,338 132,655

22 Hourly 51.440 53.951 56.511 59.262 62.015 65.002 65.958 66.613 69.944
Bi-Weekly 4,115.21 4,316.07 4,520.90 4,740.96 4,961.20 5,200.17 5,276.67 5,329.06 5,595.51
Annual 106,995 112,217 117,543 123,264 128,991 135,204 137,193 138,555 145,483

23 Hourly 53.951 56.511 59.262 62.015 65.002 68.239 69.249 69.938 73.435
Bi-Weekly 4,316.07 4,520.90 4,740.96 4,961.20 5,200.17 5,459.09 5,539.94 5,595.07 5,874.83
Annual 112,217 117,543 123,264 128,991 135,204 141,936 144,038 145,471 152,745

Effective June 1, 2025
  SCHEDULE I 

BUREAU OF HUMAN RESOURCES
CORPORATE - SEIU LOCAL 73

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

9 Hourly 18.835 19.691 20.650 21.646 22.644 23.723 24.397 24.641 25.874
Bi-Weekly 1,506.81 1,575.28 1,651.97 1,731.69 1,811.50 1,897.84 1,951.74 1,971.32 2,069.88
Annual 39,177 40,957 42,951 45,023 47,099 49,343 50,745 51,254 53,816

10 Hourly 20.176 21.118 22.112 23.182 24.295 25.432 25.916 26.190 27.499
Bi-Weekly 1,614.05 1,689.42 1,768.95 1,854.53 1,943.61 2,034.58 2,073.26 2,095.20 2,199.96
Annual 41,965 43,924 45,992 48,217 50,533 52,899 53,904 54,475 57,198

11 Hourly 21.646 22.644 23.723 24.829 26.056 27.376 27.925 28.182 29.591
Bi-Weekly 1,731.69 1,811.50 1,897.84 1,986.35 2,084.51 2,190.05 2,234.02 2,254.54 2,367.27
Annual 45,023 47,099 49,343 51,645 54,197 56,941 58,084 58,618 61,548

12 Hourly 23.182 24.295 25.432 26.658 28.028 29.326 29.899 30.198 31.708
Bi-Weekly 1,854.53 1,943.61 2,034.58 2,132.65 2,242.25 2,346.08 2,391.94 2,415.87 2,536.66
Annual 48,217 50,533 52,899 55,448 58,298 60,998 62,190 62,812 65,953

13 Hourly 24.829 26.056 27.376 28.698 29.999 31.500 32.128 32.435 34.057
Bi-Weekly 1,986.35 2,084.51 2,190.05 2,295.87 2,399.89 2,519.99 2,570.20 2,594.79 2,724.53
Annual 51,645 54,197 56,941 59,692 62,397 65,519 66,825 67,464 70,837

14 Hourly 26.658 28.028 29.326 30.806 32.265 33.798 34.494 34.838 36.580
Bi-Weekly 2,132.65 2,242.25 2,346.08 2,464.48 2,581.17 2,703.82 2,759.52 2,787.04 2,926.39
Annual 55,448 58,298 60,998 64,076 67,110 70,299 71,747 72,463 76,086

15 Hourly 28.698 29.999 31.500 33.059 34.720 36.355 37.087 37.466 39.339
Bi-Weekly 2,295.87 2,399.89 2,519.99 2,644.72 2,777.58 2,908.37 2,967.00 2,997.26 3,147.12
Annual 59,692 62,397 65,519 68,762 72,217 75,617 77,141 77,928 81,825

16 Hourly 30.806 32.265 33.798 35.412 37.122 38.842 39.643 40.027 42.029
Bi-Weekly 2,464.48 2,581.17 2,703.82 2,833.00 2,969.74 3,107.33 3,171.45 3,202.18 3,362.29
Annual 64,076 67,110 70,299 73,657 77,213 80,790 82,457 83,256 87,419

17 Hourly 33.059 34.720 36.355 38.046 39.926 41.901 42.720 43.129 45.285
Bi-Weekly 2,644.72 2,777.58 2,908.37 3,043.69 3,194.05 3,352.07 3,417.60 3,450.32 3,622.84
Annual 68,762 72,217 75,617 79,135 83,045 87,153 88,857 89,708 94,193

18 Hourly 35.412 37.122 38.842 40.773 42.654 44.759 45.675 46.108 48.413
Bi-Weekly 2,833.00 2,969.74 3,107.33 3,261.85 3,412.31 3,580.73 3,654.02 3,688.63 3,873.06
Annual 73,657 77,213 80,790 84,808 88,720 93,098 95,004 95,904 100,699

19 Hourly 38.842 40.773 42.654 44.759 46.875 49.122 49.868 50.355 52.873
Bi-Weekly 3,107.33 3,261.85 3,412.31 3,580.73 3,750.00 3,929.77 3,989.44 4,028.40 4,229.82
Annual 80,790 84,808 88,720 93,098 97,500 102,174 103,725 104,738 109,975

20 Hourly 42.654 44.759 46.875 49.122 51.440 53.951 54.743 55.274 58.037
Bi-Weekly 3,412.31 3,580.73 3,750.00 3,929.77 4,115.21 4,316.07 4,379.43 4,421.89 4,642.99
Annual 88,720 93,098 97,500 102,174 106,995 112,217 113,865 114,969 120,717

21 Hourly 46.875 49.122 51.440 53.951 56.511 59.262 60.140 60.740 63.777
Bi-Weekly 3,750.00 3,929.77 4,115.21 4,316.07 4,520.90 4,740.96 4,811.22 4,859.16 5,102.12
Annual 97,500 102,174 106,995 112,217 117,543 123,264 125,091 126,338 132,655

22 Hourly 51.440 53.951 56.511 59.262 62.015 65.002 65.958 66.613 69.944
Bi-Weekly 4,115.21 4,316.07 4,520.90 4,740.96 4,961.20 5,200.17 5,276.67 5,329.06 5,595.51
Annual 106,995 112,217 117,543 123,264 128,991 135,204 137,193 138,555 145,483

23 Hourly 53.951 56.511 59.262 62.015 65.002 68.239 69.249 69.938 73.435
Bi-Weekly 4,316.07 4,520.90 4,740.96 4,961.20 5,200.17 5,459.09 5,539.94 5,595.07 5,874.83
Annual 112,217 117,543 123,264 128,991 135,204 141,936 144,038 145,471 152,745



SCHEDULE I - 0T/PT/SP ONLY – SEIU LOCAL 73

Effective June 1, 2025
  SCHEDULE I 

BUREAU OF HUMAN RESOURCES
OT/PT/SP ONLY - SEIU LOCAL 73

After 2 
Years At 
5th Step

After 1 Year 
at 1st 

Longevity 
Rate & 10 

Years 
Service

After 1 Year 
at 2nd 

Longevity 
Rate & 12 

Years 
Service

After 1 Year 
at 3rd 

Longevity 
Rate & 15 

Years 
Service

After 1 Year 
at 4th 

Longevity 
Rate & 20 

Years 
Service

Grade 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step 10th Step

19 Hourly 42.654 44.758 46.875 49.122 50.227 50.731 51.357 53.687 53.952 56.650
Bi-Weekly 3,412.31 3,580.64 3,750.00 3,929.77 4,018.19 4,058.48 4,108.60 4,294.98 4,316.17 4,531.98
Annual 88,720 93,096 97,500 102,174 104,472 105,520 106,823 111,669 112,220 117,831

20 Hourly 46.875 49.121 51.440 53.951 55.167 55.717 56.406 58.964 59.261 62.224
Bi-Weekly 3,750.00 3,929.68 4,115.21 4,316.07 4,413.38 4,457.35 4,512.49 4,717.13 4,740.86 4,977.90
Annual 97,500 102,171 106,995 112,217 114,747 115,891 117,324 122,645 123,262 129,425
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Effective June 1, 2025
  SCHEDULE I 

BUREAU OF HUMAN RESOURCES
TEAMSTERS 700 - CLERK OF THE CIRCUIT COURT

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade Entry Rate 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

10 Hourly 20.176 21.035 21.930 22.859 23.831 24.844 25.900 26.614 27.145 28.503
Bi-Weekly 1,614.05 1,682.80 1,754.38 1,828.71 1,906.44 1,987.49 2,072.03 2,129.15 2,171.61 2,280.26
Annual 41,965 43,753 45,614 47,546 49,568 51,675 53,873 55,358 56,462 59,287

11 Hourly 21.646 22.566 23.528 24.526 25.566 26.652 27.787 28.552 29.123 30.578
Bi-Weekly 1,731.69 1,805.26 1,882.24 1,962.05 2,045.27 2,132.17 2,222.96 2,284.14 2,329.81 2,446.23
Annual 45,024 46,937 48,938 51,013 53,177 55,436 57,797 59,388 60,575 63,602

12 Hourly 23.182 24.169 25.197 26.268 27.381 28.547 29.760 30.578 31.188 32.749
Bi-Weekly 1,854.53 1,933.49 2,015.76 2,101.44 2,190.52 2,283.76 2,380.79 2,446.23 2,495.02 2,619.94
Annual 48,218 50,271 52,410 54,637 56,954 59,378 61,900 63,602 64,871 68,119

13 Hourly 24.829 25.884 26.982 28.131 29.326 30.571 31.871 32.748 33.404 35.072
Bi-Weekly 1,986.35 2,070.70 2,158.56 2,250.47 2,346.08 2,445.66 2,549.68 2,619.85 2,672.33 2,805.76
Annual 51,645 53,838 56,122 58,512 60,998 63,587 66,292 68,116 69,481 72,950

14 Hourly 26.658 27.792 28.971 30.203 31.484 32.823 34.219 35.158 35.862 37.656
Bi-Weekly 2,132.65 2,223.33 2,317.71 2,416.25 2,518.76 2,625.81 2,737.49 2,812.67 2,868.93 3,012.48
Annual 55,449 57,807 60,260 62,822 65,488 68,271 71,175 73,129 74,592 78,325

15 Hourly 28.698 29.916 31.187 32.512 33.894 35.336 36.836 37.851 38.609 40.537
Bi-Weekly 2,295.87 2,393.27 2,494.93 2,600.93 2,711.48 2,826.85 2,946.86 3,028.09 3,088.70 3,242.94
Annual 59,693 62,225 64,868 67,624 70,499 73,498 76,618 78,730 80,306 84,316

16 Hourly 30.806 32.116 33.480 34.902 36.384 37.930 39.546 40.633 41.445 43.517
Bi-Weekly 2,464.48 2,569.26 2,678.38 2,792.15 2,910.73 3,034.42 3,163.70 3,250.60 3,315.57 3,481.34
Annual 64,076 66,801 69,638 72,596 75,679 78,895 82,256 84,516 86,205 90,515

SCHEDULE I - TEAMSTERS 700 – CLERK OF THE CIRCUIT COURT
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SCHEDULE I - TEAMSTERS 700 – EMERGENCY MANAGEMENT & REGIONAL SECURITY

Effective June 1, 2025
  SCHEDULE I 

 BUREAU OF HUMAN RESOURCES
    TEAMSTERS 700 -Emergency Management and Regional Security

After 2 
Years At 
5th Step

After 1 
Year at 1st 
Longevity 
Rate & 10 

Years 
Service

After 1 
Year at 2nd 
Longevity 
Rate & 15 

Years 
Service

After 1 
Year at 3rd 
Longevity 
Rate & 20 

Years 
Service

Grade 1st Step 2nd Step 3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step

9 Hourly 18.835 19.691 20.650 21.646 22.644 23.721 24.397 24.641 25.367
Bi-Weekly 1,506.81 1,575.28 1,651.97 1,731.69 1,811.50 1,897.65 1,951.74 1,971.32 2,029.38
Annual 39,177 40,957 42,951 45,023 47,099 49,338 50,745 51,254 52,763

10 Hourly 20.176 21.118 22.112 23.183 24.295 25.432 25.916 26.190 26.967
Bi-Weekly 1,614.05 1,689.42 1,768.95 1,854.62 1,943.61 2,034.58 2,073.26 2,095.20 2,157.33
Annual 41,965 43,924 45,992 48,220 50,533 52,899 53,904 54,475 56,090

11 Hourly 21.645 22.644 23.721 24.829 26.056 27.378 27.925 28.182 29.048
Bi-Weekly 1,731.59 1,811.50 1,897.65 1,986.35 2,084.51 2,190.24 2,234.02 2,254.54 2,323.86
Annual 45,021 47,099 49,338 51,645 54,197 56,946 58,084 58,618 60,420

12 Hourly 23.183 24.295 25.432 26.659 28.027 29.325 29.899 30.198 31.117
Bi-Weekly 1,854.62 1,943.61 2,034.58 2,132.74 2,242.15 2,345.99 2,391.94 2,415.87 2,489.35
Annual 48,220 50,533 52,899 55,451 58,295 60,995 62,190 62,812 64,723

13 Hourly 24.829 26.056 27.378 28.698 29.999 31.501 32.128 32.435 33.416
Bi-Weekly 1,986.35 2,084.51 2,190.24 2,295.87 2,399.89 2,520.08 2,570.20 2,594.79 2,673.28
Annual 51,645 54,197 56,946 59,692 62,397 65,522 66,825 67,464 69,505

14 Hourly 26.659 28.027 29.325 30.806 32.266 33.798 34.494 34.839 35.890
Bi-Weekly 2,132.74 2,242.15 2,345.99 2,464.48 2,581.26 2,703.82 2,759.52 2,787.13 2,871.20
Annual 55,451 58,295 60,995 64,076 67,112 70,299 71,747 72,465 74,651

15 Hourly 28.698 29.999 31.501 33.059 34.722 36.355 37.087 37.466 38.584
Bi-Weekly 2,295.87 2,399.89 2,520.08 2,644.72 2,777.77 2,908.37 2,967.00 2,997.26 3,086.72
Annual 59,692 62,397 65,522 68,762 72,222 75,617 77,141 77,928 80,254

16 Hourly 30.806 32.266 33.798 35.412 37.121 38.842 39.643 40.026 41.234
Bi-Weekly 2,464.48 2,581.26 2,703.82 2,833.00 2,969.65 3,107.33 3,171.45 3,202.09 3,298.73
Annual 64,076 67,112 70,299 73,657 77,210 80,790 82,457 83,254 85,767

17 Hourly 33.059 34.722 36.355 38.046 39.926 41.901 42.720 43.128 44.433
Bi-Weekly 2,644.72 2,777.77 2,908.37 3,043.69 3,194.05 3,352.07 3,417.60 3,450.23 3,554.63
Annual 68,762 72,222 75,617 79,135 83,045 87,153 88,857 89,705 92,420

18 Hourly 35.412 37.121 38.842 40.773 42.654 44.758 45.675 46.108 47.533
Bi-Weekly 2,833.00 2,969.65 3,107.33 3,261.85 3,412.31 3,580.64 3,654.02 3,688.63 3,802.68
Annual 73,657 77,210 80,790 84,808 88,720 93,096 95,004 95,904 98,869

19 Hourly 38.842 40.773 42.654 44.758 46.875 49.121 49.868 50.355 51.881
Bi-Weekly 3,107.33 3,261.85 3,412.31 3,580.64 3,750.00 3,929.68 3,989.44 4,028.40 4,150.49
Annual 80,790 84,808 88,720 93,096 97,500 102,171 103,725 104,738 107,912

20 Hourly 42.654 44.758 46.875 49.121 51.440 53.952 54.743 55.274 56.942
Bi-Weekly 3,412.31 3,580.64 3,750.00 3,929.68 4,115.21 4,316.17 4,379.43 4,421.89 4,555.32
Annual 88,720 93,096 97,500 102,171 106,995 112,220 113,865 114,969 118,438

21 Hourly 46.875 49.121 51.440 53.952 56.511 59.261 60.140 60.738 62.584
Bi-Weekly 3,750.00 3,929.68 4,115.21 4,316.17 4,520.90 4,740.86 4,811.22 4,859.07 5,006.69
Annual 97,500 102,171 106,995 112,220 117,543 123,262 125,091 126,335 130,173

22 Hourly 51.440 53.952 56.511 59.261 62.016 65.002 65.957 66.613 68.610
Bi-Weekly 4,115.21 4,316.17 4,520.90 4,740.86 4,961.29 5,200.17 5,276.58 5,329.06 5,488.78
Annual 106,995 112,220 117,543 123,262 128,993 135,204 137,190 138,555 142,708

23 Hourly 53.952 56.511 59.261 62.016 65.002 68.239 69.248 69.938 72.053
Bi-Weekly 4,316.17 4,520.90 4,740.86 4,961.29 5,200.17 5,459.09 5,539.85 5,595.07 5,764.25
Annual 112,220 117,543 123,262 128,993 135,204 141,936 144,036 145,471 149,870
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Anniversary of
Employment

Days of
Vacation

Maximum
Accumulation

1 – 4 15 vacation days 30 vacation days
5 - 9 20 vacation days 40 vacation days
10 onward 25 vacation days 50 vacation days

Newly hired FLSA exempt employees will be advanced five (5) working days of vacation upon hire, such time to be subtracted 
from the total first year vacation allowance. 

Employees hired into Executive-level Positions will be entitled to twenty-five (25) days of paid vacation per year. Vacation days 
shall be provided on December 1st for each fiscal year.

An Executive-Level Position is a Position that is principally responsible for leading a separately elected office, independent 
agency, or appointed agency, is a Bureau Chief, Department Head, or equivalent within such office or agency. For purposes 
of this definition, the Assessor’s Office, Board of Review, County Clerk’s Office, Office of the Chief Judge, Office of the Clerk 
of the Circuit Court, Offices Under the Cook County Board President, Sheriff’s Office, Public Administrator’s Office, State’s 
Attorney’s Office, and Treasurer’s Office are considered separately elected offices. Independent and appointed agencies are 
Cook County Health, Cook County Land Bank Authority, Office of the Independent Inspector General, Public Defender and 
Veterans Assistance Commission of Cook County.

Newly hired employees into Executive-level Positions shall have a prorated bank of days depending on their date of hire, as 
follows:

•	 Employees hired into Executive-level Positions from December 1st – May 31st shall receive twenty-five (25) vacation days

•	 Employees hired into Executive-level positions from June 1st – November 30th shall receive twelve and a half (12.5) 
vacation days.

Executive-level employees may retain a maximum of no more than fifty (50) days of vacation.

Upon initial policy implementation or hiring an employee into an Executive-Level Position, if the initial vacation allotment 
causes the vacation bank to exceed the maximum accumulation, any accumulated time above the maximum may be paid to 
the employee. 

Any employee of the County of Cook who has rendered continuous service to the City of Chicago, the Chicago Park District, the 
Forest Preserves District of Cook County, the Metropolitan Water Reclamation District of Greater Chicago, agencies under the 
State of Illinois including, without limitation, the University System, the Regional Transportation Agency, the Chicago Transit 
Authority and/or the Chicago Board of Education shall have the right to the period of such service credited and counted for the 
purpose of computing the number of years of service as employees of the County for vacation credit only. All discharges and 
resignations not followed by reinstatement within one (1) year shall interrupt continuous service and shall result in the loss 
of all prior service credit. Credit for such prior service shall be established by filing, with the designated Human Resources 
Officer, a certificate of such prior service from such former place or places of employment.

In the event an employee has not taken vacation leave as provided under this section by reason of separation from service, 
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return to work before the termination date of their disability leave. In all cases, employees must notify their department heads 
within one business day after being released for duty by a physician or the expiration of benefits, whichever comes first.

An employee who is on official disability leave and returns to work within 60 calendar days after disability leave is terminated 
shall be eligible to receive the salary paid at the time disability leave started and the appropriate salaries when the employee 
returns, provided the budget of the department can accommodate the salary and, if not, the employee shall be eligible to have 
the salary received at the time disability leave started restored at the earliest possible date.

B. DUTY-RELATED DISABILITY
Duty-related disability results from injury or illness that arises out of and in the course of employment and accordance with 
the Illinois Worker’s Compensation Act, 820 ILCS 305, et seq.

It is the responsibility of injured employees to report any injury, regardless of severity, to their supervisor as soon as, but no 
more than 45 days after the injury occurred. The responding supervisor should ensure that the employee is provided with 
the appropriate medical response to the injury. The supervisor may, depending on the nature of the injury, request outside 
medical response to the situation. Once the injured employee provides verbal notice, the supervisor or manager is responsible 
for reporting the claim to the Department of Risk Management.

Cook County Department of Risk Management is responsible for the administration and payment of Worker’s Compensation 
benefits for injuries or illness sustained in the course and scope of employment with Cook County. The Department of Risk 
Management performs these duties in accordance with the Illinois Workers’ Compensation Act.

The injured worker is required to cooperate with the Department of Risk Management and at a minimum, must provide written 
medical updates within 24 hours of any evaluation and updated medical information and work restrictions every 30 days or as 
otherwise requested. The work restrictions should be shared with the employing department, and the employing department 
should make an effort to provide modified duty as outlined in the work restrictions.

Any employee who is off duty and receiving supplemental temporary total disability may be eligible to receive duty disability 
benefits as provided under the provisions of the Cook County Employees Annuity and Disability Fund. Separate application 
must be made with the Fund.

No employee shall return to duty after having been carried on supplemental temporary total disability or on temporary total 
disability compensation without a physician’s approval to return to work and authorization from Cook County’s Department 
of Risk Management.

IV. MAINTENANCE OF RECORDS
MAINTENANCE OF RECORDS
The Cook County Bureau of Human Resources shall maintain records of leave for employees under the jurisdiction of the 
President of the Cook County Board of Commissioners.

Respective elected officials and/or designated Human Resources Officers shall maintain leave records for employees not 
under the jurisdiction of the President of the Cook County Board of Commissioners.
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